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URGE Policies for Admissions and Hiring for INSTAAR, CU Boulder

This deliverable is an audit of the hiring and, If applicable, the admissions process of your
organization. As you investigate postings and advertisements, the application and evaluation
processes, equal opportunity/inclusion language, and required fees or test scores, please also
include proposed improvements that would increase the diversity of not only your applicant
pools but also your new hires/admissions and the retention of these individuals.

Suggested discussion questions:

e\What was your experience like going through hiring and/or admissions, start to finish?
e\Who is on your hiring and/or admissions committees? Who interfaces with applicants?
eDoes your organization make their hiring/admissions policies public? Are they reviewed?
Pods should upload their findings and proposed changes to admissions and hiring policies to
the URGE website by 4/2/2021.
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https://www.colorado.edu/geography/grad-program/graduate-curriculum/graduate-admissions

link

inclusive excellence



https://www.colorado.edu/geography/grad-program/graduate-curriculum/graduate-admissions
https://www.colorado.edu/envs/inclusive-faculty-hiring-protocols
https://www.colorado.edu/odece/diversity-plan/inclusive-excellence-campus-definition
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