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URGE Demographic Data for Woods Hole Oceanographic Institution

This is what was found by the Woods Hole Interdisciplinary Pod at Woods Hole Oceanographic
Institution (WHOI) on demographic data (public and internal facing) as well as stated goals for
representation, and/or proposals to collect and report demographic data.

Responses to deliverable prompts that were apparent from publicly facing information is shown
in

Responses that required follow-up with anyone internal (HR, our pod members, academic
programs, etc.) are in purple italics.

e The link(s) to demographic data at our organization are here:

program
reports

o We contacted administrators in Academic Programs and the Committee for Diversity,
Equity and Inclusion (CDI) to request current and historical demographic data
regarding race in the WHOI community.

m All contacts were responsive, though we have yet to receive any data
despite several weeks having passed since the initial request.

m  We exchanged roughly 12-15 emails with different WHOI representatives.
Ultimately we were passed along to HR to get the relevant data, but are
still waiting.

m  HR is very hesitant to provide demographic information. The main reason
cited is that it is “an issue of small numbers” in that with such a small
number of total people, it is not possible to release demographic
information without compromising anonymity.


https://www.woodsholediversity.org/pep/program-reports/
https://www.woodsholediversity.org/pep/program-reports/
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m [/t seemed that we could have gotten data more easily, and possibly
sooner, if we were using the data for our own purposes (within WHOI and
not public). The sticking point is that URGE will post this deliverable
online, thus making any data included publicly available.

e Perhaps Pods should have the option of making their deliverables
public or not?

m  Multiple requests to the same administrators by all the different pods
seemed to serve different functions...

e First, they were extra annoyed by receiving the same request from
so many people, and potentially less likely to go out of their way to
help us get the necessary data
Second, the number of emails hopefully demonstrates the need
In the future, it may be more effective to coordinate this among
different groups within an institution

o We were able to find demographic data from non-public sources but note that it is
always unclear exactly where and when and how data were collected.

m  From a WHOI employee in another pod - reporting on academic
programs: "From 1981 - 1995, nine Asian-American students graduated
(7 doctoral, 2 master's); in 1995, one African-American student graduated
(master's), between 1995 and 1996, three more Asian-American students
graduated (all doctoral); and three Latinx students graduated with doctoral
degrees in 9/96, 6/97, and 6/98. Our first Native-American student
graduated in 9/2003 (doctoral). Oh yes, there have been three
African-American students who've received PhDs, and we have two on
track now."

o We believe that demographic information is collected, but it is not totally clear how.
Also, there are potentially issues with how data is collected (e.g., not allowed to
select multiple options or no option to describe self identification).

o For seminar series, several pod members had heard of or seen a survey that is now
being sent to all speakers to collect demographic information. There is also a
spreadsheet of potential speakers that are from underrepresented minority groups
(we flagged this as an issue of tokenizing or having the same few people go to all
universities to give seminars because they are underrepresented).

e How does your organization compare to others, or to the field as a whole?
O
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m In 2016, ~18.6% of the WHOI community (unclear who that includes)
identified as non-white/European American. Source: Data from WCC
executive summary of 2016 climate survey

e Public goals on demographics or increasing representation:
o General goals:
page

webpage

Women’s Committee. a Workplace Climate Committee
International Committee
Woods Hole Diversity Advisory Committee



https://www.whoi.edu/who-we-are/about-us/diversity-equity-and-inclusion/
https://mit.whoi.edu/about/whoi-diversity-equity-and-inclusion/
https://web.whoi.edu/cdi/
https://web.whoi.edu/womens-comm/
https://web.whoi.edu/wcc/
https://website.whoi.edu/internationalcommittee/
https://www.woodsholediversity.org/
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Chief Diversity, Equity,

and Inclusion Officer
Measurable goals:
As far as we can tell there are no measurable goals stated anywhere for achieving
representation.
o Suggested goals:

resources page

Livingston Report

buried on a website PDF

e Policy or proposed policy for collecting demographic data at your organization:

o Another WHOI pod member (not in our pod) Gwyneth met with a friend who consults
for diversity officers to discuss options for collecting demographic data given
concerns of anonymity and other concerns (avoiding reporting in a way that looks
like metrics are designed to mask poor historical diversity).

e What did you learn about other organizations (or in general) while investigating
demographic data?

o In short, WHOI and other institutions can (and should?) make data on demographics
within their communities publicly available and easy to access, such as via a
dashboard on the institution’s website. This is not a straightforward issue though


https://careers-whoi.icims.com/jobs/1396/chief-diversity%2c-equity%2c-and-inclusion-officer/job
https://careers-whoi.icims.com/jobs/1396/chief-diversity%2c-equity%2c-and-inclusion-officer/job
https://web.whoi.edu/cdi/resource-library/
https://www.scribd.com/document/439213587/Woods-Hole-Diversity-and-Inclusion-Report-and-Recommendations#from_embed
https://www.whoi.edu/what-we-do/educate/apo/apo-committees/
https://www.whoi.edu/wp-content/uploads/2021/01/MIT_WHOI_JP2019ExternalReviewReport.pdf
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because race, and other identity-related data are personal, and people do have their
right to privacy. The best solution may be a clear data collection policy that specifies
information may be publicly available so individuals are aware when they respond,
paired with public access to that data. This is impossible to fix retroactively, but
could be included in initiatives moving forward.



