
 

 

 

 
URGE Demographic Data for University/Organization - Example Deliverable 

 

This is what was found by the Phytoplankton Pod at Texas A&M University at Galveston on 

demographic data (public and internal facing) as well as stated goals for representation, and/or 

proposals to collect and report demographic data. 

 

 

Applied, admitted and enrolled, Texas A&M University at Galveston  

 
  



 

 

Applied, admitted and enrolled, Texas A&M University at Galveston graduate students   

 
  



 

 

 

Galveston Campus staff demographics  

 
 

 

● The link(s) to demographic data at our organization are here:  

○ http://accountability.tamu.edu/All-Metrics/Mixed-Metrics/Applied,-Admitted,-

Enrolled 

○ http://accountability.tamu.edu/All-Metrics/Mixed-Metrics/Staff-Demographics 

○  

○ https://www.tamug.edu/diversity/CLIDE.html 

○ https://www.tamug.edu/diversity/Diversity_Plan_Accountability_Report.html 

● How does your organization compare to others, or to the field as a whole? 

○ Our University is a little less diverse than other or organizations and the field as a 

whole. 

http://accountability.tamu.edu/All-Metrics/Mixed-Metrics/Applied,-Admitted,-Enrolled
http://accountability.tamu.edu/All-Metrics/Mixed-Metrics/Applied,-Admitted,-Enrolled
http://accountability.tamu.edu/All-Metrics/Mixed-Metrics/Staff-Demographics
https://www.tamug.edu/diversity/CLIDE.html
https://www.tamug.edu/diversity/Diversity_Plan_Accountability_Report.html


 

 

● Public goals on demographics or increasing representation: 

○ Accountability: Establish structures, processes, and policies that hold all units 

accountable, and reward units and individuals for demonstrating their current 

standing, plans, and progress in creating an environment where the diversity of 

individual identities and ideas are treated equitably in a climate that fosters success 

and achievement by all.  

○ Climate: Promote a positive and supportive climate by identifying aspects in the 

climate of individual units and the University which foster and/or impede a working 

and learning environment that fully recognizes, values, and integrates diversity in the 

pursuit of academic excellence.  

○ Equity: Integrate into the mission and goals for the University and units assurance 

that students, staff, and faculty (tenure and non-tenure track), regardless of identity, 

are all treated equitably.  Are there measurable goals stated at your organization for 

achieving representation? 

● Measureable goal: Allocate 4 million dollars’ worth of scholarships to underrepresented 

minorities, and provide specific funding for Bipoc faculty research opportunities. 

● Suggested additional goals for your organization: Hire a Hispanic councilor since 

17% of our student body Hispanic. 

 

● What did you learn about other organizations (or in general) while investigating 

demographic data? 

○ Other universities are implementing very specific and unique measurable goals to 

allow them to increase their diversity and be more inclusive.  


