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URGE Demographic Data for University/Organization

This is what was found by Geological Sciences at Ohio University on demographic data (public
and internal facing) as well as stated goals for representation, and/or proposals to collect and
report demographic data.

e The link(s) to demographic data at our organization are here:
o Link -

https://www.ohio.edu/diversity/about/diversity-dashboard

Link —

e How does your organization compare to others, or to the field as a whole?

o AGI - “Diversity in the Geosciences — a Look at the Data and the Actions of the
Community”-https://www.americangeosciences.org/webinars/diversity-geosciences-
look-data-and-actions-community

o Creating and Promoting Gender Equity and Diversity in Professional Geological
Societies - https://eartharxiv.org/repository/view/2060/

S y: Percentages of All Geology Majors Perc ges for Comparison
" " N
% 2011 | 2012 | 2013 | 2014 | 2015 | 2016 | 2017 |2018| 2019 |2020 |ONiC | Athens |Stateof| .., (CECEREEs
U.* [ Co.** | Ohio** Profession***
Female 23 25 18 24 26 35 43 42 45 45 61 50 51 51 33
Male 78 75 82 76 74 65 56 58 55 55 39 50 49 49 67
Totals 100 100 100 100 100 100 98 100 100 100 | 100 100 100 100 100
Summary: Percentages of All Geology Majors Percentages for Comparison
% f .
2011 | 2012 | 2013 | 2014 | 2015 | 2016 | 2017 |2018| 2019 |[2020 |OhiC | Athens |Stateof .., (CECEA S
U.* Co.** Ohio** Profession***
Non-
. 4 6 10 12 8 9 16 17 13 15 20 10 19 24 20
White
White 96 94 90 88 92 920 84 83 87 85 80 90 81 76 80
Totals 100 100 100 100 100 98 100 100 100 100 | 100 100 100 100 100
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y: Per s of Graduate Students Per for Comparison
% 2011 | 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 |ohiou.x | Athens | Stateof |, Geosclence
Co.** Ohio** Profe —
Female 53 23 24 29 a6 [ a1 35 32 31 a3 61 50 51 51 33
Male a7 57 76 71 sa | 59 65 68 69 57 39 50 49 49 67
100 | 100 | 100 | 100 | 100 | 100 | 100 | 100 | 100 | 100 | 100 100 100 100 100
Summary: Percentages of Graduate Students Per for Comparison
% 2011 | 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 |ohiou. | Athens | Stateof | ., easience
Co‘#* ohiu“ Pr £ : Rk
Non-White 5 14 3 17 27 | a1 24 26 31 24 20 10 19 24 20
White 95 86 92 83 73 | 59 76 74 69 76 80 90 81 76 80
Totals 100 | 100 | 100 | 100 | 100 | 100 | 100 | 100 | 100 | 100 | 100 100 100 100 100

e Public goals on demographics or increasing representation:
o Are there general goals stated at your organization for achieving representation?

o Are there measurable goals stated at your organization for achieving representation?

e Policy or proposed policy for collecting demographic data at your organization:

e What did you learn about other organizations (or in general) while investigating

demographic data?
O

o https://diversity.ldeo.columbia.edu/seminardiversity - Increase diversity in seminars
o https://www.nature.com/articles/d41586-019-03784-x - No all-male panels
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o http://www.ohrc.on.ca/en/policy-and-guidelines-racism-and-racial-discrimination/part-
3-%E2%80%93-quidelines-implementation-monitoring-and-combating-racism-and-
racial-discrimination - more information on collection of demographic data in Canada.




